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ENCOURAGING BEST
CSR PRACTICES

As emphasis on environmental and 
social responsibility has intensified 
in the corporate sphere, it has 
become increasingly important for 
companies to take the lead and 
develop their own CSR initiatives. 
CSR is more than just a tool for 
public relations. It is about making 
a real difference to the communities 
in which the company works; 
via education or infrastructural 
development, environmental 
campaigns or social programs.

Egypt Oil & Gas has prepared this 
dedicated supplement in order to 
share best practice and shed light 
onto how companies can take a 
more proactive approach towards 
implementing CSR programs. It 
showcases the current endeavors 
made by international oil and 
gas companies (IOCs) active in 
the Egyptian petroleum sector. 
From Shell’s youth programs 
and ExxonMobil’s efforts to 
empower Egyptian women, to 
Schlumberger’s collaboration with 
local universities and Apache’s 
support for local medical facilities; 
IOCs have taken great strides in 
delivering CSR programs that have 

brought tangible benefits to local 
Egyptian communities, positively 
changing the lives of many. With so 
much already achieved, we hope 
that these case studies will provide 
templates for other companies 
to adopt programs of their own, 
continuing to spur development 
over the coming years.

We are also taking this opportunity 
to tell our readers about the 
initiatives currently being discussed 
by the Egypt Oil & Gas CSR 
Subcommittee. The subcommittee 
was launched in September with the 
aim of promoting CSR awareness in 
the Egyptian petroleum sector and 
increase participation among IOCs 
and national companies. Over the 
coming months we will be sharing 
the latest updates with our readers, 
keeping you informed about the 
CSR Subcommittee’s progress.

We hope that you find this 
supplement informative, and that 
you enjoy reading about the positive 
social and environmental changes 
being driven by the Egyptian oil and 
gas sector.

Matthew Hoare
Managing Editor
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Necessary Programs for a Better World

Corporate social responsibility (CSR) is a way for 
companies to demonstrate their ethics and accountability, 
thusly establishing consumer confidence in their brand. 
More importantly, it is a way for them to redistribute 
the benefits of their work, and to do good within the 
communities and countries in which they work. CSR 
has become more important over the past years; as 
discontent with corporate self-interest and self-indulgence 
grows, the ethos and culture of a company has become 
more important. Moreover, the escalating social and 
economic problems of those left in the wake of the fast-
moving globalized economy have raised questions and 

expectations that companies must address; socially and 
environmentally.

International oil companies (IOCs) often work in resource-
rich frontier areas that lack the capital or infrastructure to 
properly address social or environmental needs. IOCs, 
with their large corporate structures and avenues of 
capital flow, can not only provide advice and assistance 
to underprivileged areas, but also spread the undertaking 
of CSR practices throughout each arm of their businesses 
- making it a crucial consideration in all of their activities. 

CSR Fundamentals
CSR programs are often manifested through one of four avenues. Firstly, 
a company should attempt to lessen the environmental impact of its 
operations. Oil and gas companies have the responsibility to reduce 
their carbon footprint on a large scale and to minimize the environmental 
effects on local areas where they work, such as air and water pollution, 
and impacts on biodiversity.

Secondly, a company’s CSR policies should strive for transparent 
and ethical commercial practice. This helps change perceptions of a 
company, separating its image from the idea of corporate greed, and 
setting a precedent for others to follow. 

Corporate good practice extends into worker’s rights and safety 
through establishing ethical employment policies with adequate safety 
procedures for workers in dangerous environments such as oil fields 
which is crucial to a robust CRS policy. This is especially the case for 
IOCs operating in countries with inadequate laws on workers’ rights and 
safety standards. In these cases, it is the responsibility of the company 
to redress such inadequacies within their own practices.

Lastly, IOCs have a responsibility towards the communities they work 
among. Exploration and production operations in the oil and gas industry 
tend to take place in remote locations. The arrival of oil companies in 
rural and underdeveloped areas has the potential to undermine the 
social fabric of the local community and make changes in the local 
environment. A sudden influx of new faces can be disruptive and cause 
anger within the local communities. 

To mitigate the harmful effects of their operations, companies have to 
establish CSR policies that cover the crucial matters to the communities 
such as land access and ownership, and the equitable sharing of 
benefits. However, the policies should not only attempt to mitigate 

Corporate Social Responsibility: 

BY FELIX FALLON
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CSR: Corporate Good for a Better
World
CEO of non-profit organization BSR, Aron Cramer, 
stated in 2012 that CSR needs to be fully integrated into 
everything a company does, from product development 
to sourcing and marketing. “The best sustainability 
officers will anticipate changes in the wider world that a 
company needs to be thinking about,” he said. 

In addressing “the most complex sustainability 
challenges, whether it is commodities, or the pressure 
on land, or the need to preserve biodiversity” Cramer 
stated that powerful collaborations are needed to 
“actually create systemic change”. 

For oil and gas companies, CSR programs are 
both important and achievable, given the wealth 
and scope of the industry. Operating in poor and 
rural areas provides them with the opportunity and 
the impetus to conduct constructive social and 
environmental change. 

problems, but also to enact positive change. IOCs 
have the capability to do social good and improve 
the standing of people from a local to a national scale 
through distributing the wealth and benefits that come 
from the energy industry.

In Egypt, while community work in CSR programs is 
common, there are less initiatives covering environmental 
responsibilities. The environmental challenges 
Egypt faces in water quality and 
quantity, infertile soil, air pollution, 
lack of recycling, and weak 
waste-management systems, 
complicates the efforts made to 
promote economic and social 
development in the country. 
The environmental issues often 
result in poor public health 
and inadequate infrastructure 
systems, which counteract many 
community development initiatives 
in the long-term. 

Community development projects are 
easier and faster to develop and have the 
benefit of making an instant impact on people’s 
lives, while companies are more willing to invest in 
them over environmental projects. 
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Launches CSR Subcommittee
Egypt Oil & Gas Technical Committee 

BY MARIANA SOMENSI 

In line with Egypt Oil & Gas’s (EOG) vision to promote collaborative 
environments that enable growth in the country’s oil and gas sector, 
the EOG Technical Committee launched on September 3 the EOG 
Corporate Social Responsibility (CSR) Subcommittee. The initiative 
aims to promote CSR awareness across the industry, and increase 
participation in social programs and community services.

The subcommittee was initially divided into smaller teams that will 
separately work on four different pillars of CSR: health, education, 
awareness campaigns, and long-term projects. Each team is 
responsible for establishing a quick-win plan that will later be 
embraced by the whole subcommittee and its partners. The first 
initiative comes from the health team, which is planning a blood 
donation campaign. 

Although there was consensus among members that the group 
should direct its efforts to building sustainable projects, the 
subcommittee has highlighted the importance of instant-impact 
projects in its initial phase. “The whole point of quick wins is not 
just to create a motive, but also for each company to show how 
the whole industry can work together,” Mohamed Fouad, EOG 
managing director, said.

Members have discussed their goals and approaches, suggesting 
that the objectives of Egypt’s Vision 2030 and the Ministry of 

Petroleum’s Modernization Program could be used as a blueprint 
for the subcommittee’s future actions.

In a meeting held on October 9, the members had the opportunity 
to discuss with Sahar Albazar, CSR advisor to the minister of social 
solidarity, about Egypt’s areas of need. Albazar shared with those 
in the meeting information on poverty rates, unemployment, and 
people with disabilities.

Although the needs of Egyptians are foundational to the 
subcommittee’s ambitions, members have also agreed to engage 
with projects that follow international agendas. “We need to be 
aligned with international campaigns; breast cancer awareness 
in October, for example,” said Heba El Karrar, commercial and 
marketing analyst at Schlumberger.

The subcommittee is chaired by Eng. Hussein Fouad El-Ghazzawy, 
Schlumberger’s former VP and managing director, and co-chaired 
by Nihad Shelbaya, public and government affairs manager at 
ExxonMobil.

Membership is composed by representatives from the EOG 
Technical Committee; Apex Energy; Apache; Baker Hughes, a GE 
company (BHGE); Dana Gas; DEA Egypt; Dragon Oil; Edison; Enap 
Sipetrol; ExxonMobil; Halliburton; Kuwait Energy; Maridive Group; 
Schlumberger; Shell Egypt; TransGlobe Energy; and Weatherford.
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CSR Subcommittee Members

THOMAS MAHER
President & COO - Apex Energy

 Chairman - Egypt Oil & Gas
  Technical Committee

 HUSSEIN FOUAD EL
GHAZZAWY

Oil & Gas Consultant
 Chairman - Egypt Oil & Gas CSR

Subcommittee

MOHAMED FOUAD
Managing Director - Egypt Oil & Gas
 Co Chairman - Egypt Oil & Gas

Technical Committee

  NOHA ABDEL ZAHER
 HSSE & Information Technology

Manager - Enap Sipetrol

  RAWDA ABOU CHAABAN
 South Gulf, Egypt & North Africa

Communications Lead
Baker Hughes, a GE company

  SHERINE NEHAD
Communications Manager

Shell Egypt

  TAREK MOHEDINE
PR & Security Manager

 TransGlobe Energy

  CAROLINE HEGAZI
 PR & Communication Manager

Edison

  MOHAMED EL KADY
 Project Engineer

Apache

  ASMAA MANSOUR
Marketing Supervisor

Maridive Group

  SHADY SHAKER
Senior Engineer

Subsea 7

  NESREEN ELREFAI
CSR & Admin Coordinator

Dana Gas

  ENAAM KHAMIS
Country Manager, Egypt

Dragon Oil

  OMNIA NABEEL
HR Manager
Halliburton

  AHMED EL GABRY
 Deputy Communication Manager

Social Invetment Manager
Shell Egypt

 AYMAN RADY
Business Development Director

Egypt Oil & Gas

 DALAL HANNO
 HR & Administration Manager

Apex Energy

 HEBA EL KARRAR
 Commercial & Marketing Analyst

Schlumberger

 PHILIPPA HALLÉ
Corporate Communication

and CSR Manager - Total Egypt

NERMIN USAMA
 Senior Communication Officer &

 GM Executive Assistant
DEA Egypt

 OSAMA ELSHENOUFY
Account Manager

Weatherford

 YASMIN ALI
Corporate Affairs Manager

Kuwait Energy

 NASHWA SALEH
CSR Manager
 Shell Egypt

NIHAD SHELBAYA
 Public & Government Affairs

Manager - ExxonMobil
 Co Chairman - Egypt Oil & Gas

CSR Subcommittee
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Shell Investments
in the Community 

Shell’s commitment to the country extends beyond 
providing energy resources; it also gives back to the 
community. To date, Shell has invested significantly 
in a number of Corporate Social Responsibility (CSR) 
projects, or what is known in the company as ‘Social 
Investment’, which aim to benefit the society and create 
a sustainable development impact. Shell’s commitment 
to the development of the Egyptian society is in line with 

Egypt’s 2030 Sustainable Development Strategy, where 
the company is delivering a portfolio of Social Investment 
Programs focusing on community skills and capacity-
building for the Egyptian youth at different age categories, 
ranging from school children, university students, fresh 
graduates and young professionals. Such projects 
include: NXplorers Program, Intilaaqah Program, Shell 
Eco-Marathon, FutbolNet, and Imagine the Future.  

Shell NXPlorers Program   

Shell Intilaaqah Egypt

Shell NXplorers Program focuses on youth 
by qualifying future leaders for a complex 
and interconnected world.  The program 
equips participants with tools and skills 
to embrace complexity and empowers 
participants to create a positive change in 
themselves, locally and globally. It unlocks 
the STEM habits of mind and helps 
participants find solutions to real world 
challenges relevant to themselves and their 
communities, with a focus on food, water, 
and energy nexus. Through the three 
stages of the program – system thinking, 
scenario planning, and theory of change 
- participants select the issue, learn and 
apply the methodology to help create ideas 
and tools to create future scenarios and 
develop science and engineering related 
solutions.

In October 2017, Shell ran the first of 
its global NXplorers workshops in Egypt 
through Al Amal and the Ministry of 
Petroleum’s modernization programs, 
which are focused at enhancing the skills 
of graduates and early-year professionals. 
Shell set a goal of reaching 10,000 
participants with its NXplorers program 
every year.

The program helps Egyptian youth aging 
between 18 and 35 to start their own 
business and successfully manage them. 
“Intilaaqah” has graduated around 10,000 
Egyptian youth since its inception in 2004.  
Beneficiaries are males and females, 
including youth with disabilities.  Intilaaqah 
is a member of “LiveWIRE”, which is 
Shell’s international youth enterprise 
development program. By the end of 2017, 
Shell Intilaaqah Egypt had trained and 
coached its graduates, contributing to the 
development and creation of 750 small 

businesses across 15 governorates and 
cities, including Alexandria, Assiut, Aswan, 
Cairo, Minyia, Qalyubia, Matruh, Suez, and 
Suhag.

Shell Intilaaqah program stands out in the 
way it supports youth by not only providing 
training and technical assistance to young 
entrepreneurs, but also encouraging the 
integration of local content into the supply 
chain of large corporations, leading to 
business growth and creation of new job 
opportunities.

Shell set a goal of reaching 
10,000 participants  with its 
NXplorers program  every year.
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Shell Eco-Marathon

Shell prides itself in having an extensive 
social investment agenda that focuses 
on energy efficiency and human capital 
development through the Shell Eco-
Marathon (SEM) program. Created more 
than 20 years ago to promote fuel efficiency, 
SEM is an annual automotive engineering 
competition based on an educational 
project that challenges competing student 
teams from all around the world to design, 
build and drive the most energy-efficient 
vehicles. It is considered a global forum 
for current and future leaders, who are 
passionate about finding sustainable 
solutions to the world’s energy challenges 
while embracing and anticipating the 
challenges raised by energy used in the 
transportation sector. The winning vehicle 
is the one that travels the furthest using the 
least amount of fuel.

Shell works with over 10 Egyptian 
universities annually to participate in the 
Shell Eco-Marathon competition. Egypt’s 
Team ASU Racing from Ain Shams 
University came in 14th place, achieving 
a mileage of 239 km per liter at the 
international Eco-marathon competition 
held at Singapore in March 2018. The 
Egyptian team was competing with over 
130 teams from around the world. 

Later in September 2018, Shell conducted 
a fruitful workshop under the name of 
‘Autonomous Concept Competition – 
Academy Workshop’, introducing the 
autonomous concept as a third category in 
the competition. The competing teams will 
be able to gain a first-hand understanding 
of the newly-added cars and how to 
participate using this new innovative type 
of vehicles.

Intilaaqah Egypt has trained 
and coached more than  10,000 
of its graduates  and contributed 
to the development and creation 
of  750 small businesses 

across  15 governorates.

The winning team from Egypt at the Shell Imagine the Future Competition, which participated in the global finals in Singapore in 
March 2018.  
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Imagine the Future

Imagine the Future is a global competition 
carried out by Shell on an annual basis. The 
competition entices students to ‘imagine’ 
how their future cities will look like by 
the year of 2035 by presenting plausible 
scenarios for such. Shell provides students 
with training that focuses on sharpening 

FutbolNet

Football has been proven to be the kind 
of sport that has the power to change 
the lives of people, regardless of their 
age, race, nationality, education, and 
background. A lot of children who take 
up playing football as a hobby look up to 
football players as role models. The game 
can naturally instill some crucial values 
for future generations such as teamwork, 
leadership, perseverance, critical thinking, 
and discipline. Therefore, Shell created the 
FutbolNet Program in cooperation with 
Football Club (FC) Barcelona Foundation. 
It is not only a football academy, but also 
a combination of teaching values, ethics 
and sports as well, which resulted in a 
12-week football training course that 
teaches children respect, teamwork and 
commitment all through the enjoyable 
game of football.

The program was successfully 
implemented in 53 countries with more 
than 400,000 participants. The program 
is also an effective method for social and 
gender inclusion. In 2018, the program was 
delivered in Egypt to 1,800 children (from 
7 to 16 years old), including 120 children 
with disabilities in Cairo, Giza and Matrouh 
governorates.

their scenario-planning, critical thinking, 
and problem-solving skills. In 2018, the first 
winning team ranked the second place at 
the global Shell competition in Singapore  
during Shell’s #MAKETHEFUTURE festival 
for celebrating scientific and engineering 
innovations. 

The Imagine the Future 
competition focuses on 
sharpening students’ scenario 
planning, critical thinking  
and  problem-solving  skills.

One of the Shell Eco-Marathon (SEM) teams, Ain Shams University racing team, at the local simulation event in 
preparation for the global finals.
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A Long History of 
Commitment
Shell has proven over more than 107 years, 
and through investing billions of dollars in 
the country,  that it  is a preferred partner 
to the Egyptian government and its people.  
The oil and gas sector is a main contributor 
to the Egyptian economy, and has huge 
expertise and access to global standards 
and knowledge.  As such, this sector 
can play a key role in realizing Egypt’s 
sustainable development goals – a key 
enabler for the sector to play this role is to 
raise its awareness of where and how it can 
contribute.

Shell’s ambitious contributions and vigorous 
investments in projects help improve the 
well-being of communities and promote 
innovative and collaborative environments 
for society, which aims to develop Egypt’s 
economy and the oil and gas sector.

Road Safety
Since 2006, Shell Egypt has conducted 
driving awareness sessions for school 
bus drivers. This is in line with the safety 
pillar of CSR, which is Shell’s top priority. 
To date, around 1,000 drivers from over 20 
schools were trained. Shell looks forward 
to increasing the number of drivers who 
undergo training and to get more schools 
to roll out the program. 

Al Amal

One of the programs which Shell supports 
is Al Amal Program. Shell remains the main 
sponsor of this program, which is delivered 
by the Egyptian Geophysical Society (EGS).  
The program focuses on providing Egypt’s 
future geoscientists with the necessary 
skills to fill the gap between academic 
studies and the oil and gas industry 
profession. The program was founded in 
2007 and is carried out by volunteers who 
already have experience in the industry. It 
covers basic technical and computer skills, 
English language skills, communication 
skills, presentation skills and teamwork 
skills.  Moreover, the program includes 
visits to oil and gas companies, in addition 
to workshops and field trips. As of today, 
the program has extended its activities 
through “Al Amal Troops,” where training 
is delivered to undergraduates in the 
Egyptian universities within the Geology 
and Geophysics departments. 

Shell has also – for the first time – rolled 
out its NXplorers program to ‘Al Amal 10’ 
students where – in addition to receiving 
the necessary training – they presented 
their projects to a panel of judges. The 
winning team was announced in October 
2018. 

In 2018,   
FutbolNet  
has been 
delivered in 
Egypt to 1,800  
of Egyptian  
children.

NXplorers program delivered to Al Amal 10 students in October 2018.
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I successfully overcame the challenges 
faced by the company during the foreign 
exchange shortages of 2001-2004, and 
effectively managed the company’s cash 
flow and foreign exchange needs to ensure 
business continuity.

On September 1, 2009, I shifted my career 
to a field that handles strategic relations 
and planning, in the role of the public and 
government affairs manager, covering Egypt 
and Cyprus affiliates. In this role and through 
the challenges and transitions of this period 
in Egypt, I developed my capacity and skills, 
building resilience and tenacity as well as 
passion towards making positive changes.  
I certainly did not foresee this career shift 
happening, but my personal belief in the 
importance of building and maintaining 
relations prepared me for the role.

WHAT HAS STIMULATED YOUR PASSION AND 
COMMITMENT TO CSR PROJECTS?

I have always had a passion to work 
with communities through volunteering, 
whereby I participated in various activities 
during my teenage years.  I gained more 
knowledge on community projects and 
civil society when, during my position in at 
ExxonMobil Egypt’s treasury department, 
I led an informal Public Affairs Committee 
responsible for CSR. The team worked 
to provide support to the affiliate in 
building relations and initiating structured 
community programs.

Believing that the success of our business 
does not grow in isolation from our role in 
the communities in which we operate, and 
with the success of the informal committee, 
ExxonMobil Egypt established an official 

An Interview with
Nihad Shelbaya, 
ExxonMobil Egypt
Public & Government 
Affairs Manager

A Passionate Engagement with CSR: 

BY MARIANA SOMENSI 

COULD YOU INTRODUCE YOURSELF AND 
TELL US ABOUT YOUR JOURNEY IN THE 
PETROLEUM INDUSTRY?

I am the public affairs manager for 
ExxonMobil Egypt & Cyprus, a wife and 
mother of two young ladies.  I believe that 
what prepared me for where I am now is my 
parents’ concern and focus on providing 
me and my siblings with quality and 
diversified education.  As my father was a 
diplomat, we had the opportunity to attend 
multicultural schools in various countries.  
We learned to adapt and make new 
friends, while learning about the differences 
between cultures. 

My work experience started in high school 
with summer internships. After graduating 
with high honors from the American 
University in Cairo majoring in Business 
Administration, I started my career in 
the banking sector in various functions, 
reaching the credit department where I 
grew my financial experience. I then joined 
ExxonMobil Egypt in 1996 as the financing 
supervisor in the treasury department, after 
which I was promoted to the position of 
Egypt’s treasurer.

By 2005, my career path advanced 
to successfully manage the treasury 
responsibilities of the North Africa and 
Middle East Cluster covering ExxonMobil 
affiliates in Egypt, Tunisia, Morocco, 
Cyprus, Dubai, and the Kingdom of Saudi 
Arabia as the North Africa and Middle 
East treasurer. During my treasury role, 

  Sustainable development, 
measurable outcomes, and 
extended reach are

  the key success factors
of development programs.

“

“
Nihad M. Shelbaya, Public & Government Affairs Manager at ExxonMobil Egypt & Cyprus, has a remarkable career path 
and a strong commitment to social programs. In October 2018, Shelbaya was appointed co-chairperson for the Egypt 
Oil & Gas CSR Subcommittee, and we had the opportunity to talk to her about her engagement with CSR projects within 
the industry and in a personal setting.
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Public & Government Affairs Department.  
In my management role for the department, 
and with the deep involvement in assessing 
community needs, working with civil society, 
and more importantly directly interacting 
with people and beneficiaries, I came to 
discover that when you give back to the 
communities, you actually reward yourself 
with feelings of loyalty, commitment and 
belonging.

Working in development is unlike any other 
work as it requires a special kind of passion 
and commitment.  It is a challenging, 
rewarding, humbling and sometimes 
frustrating role. Working with communities 
provided me with the opportunity to see 
the country from a different perspective, 
appreciate the differences, limitations, as 
well as always finding areas of improvement.

ExxonMobil Egypt identified the focus areas 
of community investment interventions and 
efforts to be in the areas of education and 
women’s economic empowerment.  I am 
lucky to have my public and government 
affairs team who share the passion and 
commitment and we are fortunate to have 
the opportunity to work with Egyptian 
youth, who will build tomorrow’s future, and 
with the power of Egyptian women, who 
move the world around them. With this 
vision in mind, we work actively with civil 
society, government and partners to have 
an effective impact in our projects.

COULD YOU TELL US ABOUT THE BEST 
EXPERIENCE YOU HAVE HAD IN A CSR 
PROJECT?

Each and every program and initiative is 
very close to my heart.  Yet, I always recall 
the experience with one of ExxonMobil 
Egypt’s programs in Upper Egypt - the 
Ishraq program. This program provided 
young girls who dropped out of school 
with literacy and life skills.  I remember 
meeting the girls who, in the early phases 
of the program, were extremely shy, did not 
express themselves, and did not have any 
opportunities. After the implementation of 
the program, their lives were transformed; 
many continued their school education, 
others established their small income-
generating projects, and they became the 
pride of their parents and their communities.

The success of the program was 
demonstrated in the results. I clearly 
remember in the closing event of the 
program, attended by officials and business 
partners, where one of these young ladies 
stood confident in front of the audience 
on the stage, telling her story and how her 
capacity was developed, and stated that 
she will continue her education to become 
a lawyer. This was one of my very proudest 
moments.

The success of a community project is 
measured in the impact it brings to the 

beneficiaries and the level of its sustainability.  
I experience joy and pride when I see the 
positive transformation in the beneficiaries’ 
lives.  This is the strength of ExxonMobil 
Egypt’s community programs; we look for 
credible partners who share the vision, 
value-focused programs and high concern 
for positive outcomes, sustainability, and 
outreach.

IN YOUR OPINION, WHAT ASPECT OF 
CSR IS MORE IMPORTANT: CHARITY OR 
DEVELOPMENT PROGRAMS? WHY?

Sustainable development, measurable 
outcomes, and extended reach are the key 
success factors of development programs, 
and that is the reason we call them 
community investment programs. When 
we invest in communities, we need to ask 
ourselves the question: is this sustainable, 
and are we helping them become self-
sufficient? Giving away funds without a 
serious, well-defined program based on 
a deep-rooted assessment will not bring 
long-term returns.  This can be achieved by 
forging effective partnerships with credible 
NGO’s and civil society groups, and 
relevant government authorities, coupled 
with effective programs that ensure that 
communities develop their skills and 
capacities of the people.

ExxonMobil Egypt participates in projects 
that are sustainable and impactful, and 
we have to be able to measure that 
impact. I am sure all companies do that 
now. Charitable contributions without any 
development constitute a drain to financial 
resources, since this results in communities 
that are dependent on charity. In contrast, 
investment in development results in 
building the capacity for self-sufficiency.

CONSIDERING EGYPT’S SOCIAL NEEDS, 
WHAT KIND OF PROJECTS DO YOU 
BELIEVE TO BE PRIORITY: EDUCATION, 
HEALTH, ENVIRONMENT, OR AWARENESS 
CAMPAIGNS?

Certainly, all the mentioned areas, if 
developed effectively, will serve Egypt’s 

social needs. From ExxonMobil’s 
perspective, and to ensure effectiveness and 
positive outcomes, we see it is important to 
focus efforts.  With the conflicting priorities, 
we see that education and empowerment 
are the key catalysts for positive change.  
It is clear that nothing is more important or 
more lasting than the opportunity provided 
by access to quality education; and that is 
what we are witnessing today and is the 
reason why ExxonMobil Egypt’s community 
engagements are focused on education 
and empowerment of both women and the 
youth. We seek effective ways to reach out 
to children, students, young entrepreneurs, 
even adults, in order to positively impact 
their lives through training, development 
and mentoring.

HOW CAN ENCOURAGEMENT ON CSR 
RESEARCH ENHANCE CSR PROJECTS 
IN EGYPT? HOW DO YOU BELIEVE THIS 
RESEARCH SHOULD BE ESTABLISHED?

The availability of reliable up-to-date data 
is important to determine the areas of 
need. Consolidated info on CSR projects 
is extremely useful for sustainability. That 
is why forums and committees such as 
this one are sources of rich and valuable 
information. Members share experiences 
in all transparency for the general good. 
And more importantly, integration of efforts 
focused towards impactful results will 
enhance such outcomes.  

HOW CAN ENCOURAGEMENT ON CSR 
RESEARCH ENHANCE CSR PROJECTS 
IN EGYPT? HOW DO YOU BELIEVE THIS 
RESEARCH SHOULD BE ESTABLISHED?

The availability of reliable up-to-date data 
is important to determine the areas of 
need. Consolidated info on CSR projects 
is extremely useful for sustainability. That 
is why forums and committees such as 
this one are sources of rich and valuable 
information. Members share experiences 
in all transparency for the general good. 
And more importantly, integration of efforts 
focused towards impactful results will 
enhance such outcomes.  

“ “

  Education  and  empowerment 
are the key catalysts for 
 positive  change.
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Apache:
Give Where We Live

Our approach to giving back in the 
communities where we operate centers 
on a simple philosophy to “give where 
we live.” Our CSR programs encompass 
a wide variety of activities that create 
value for the people, shareholders, 
government, environment, as well as the 
community. Our CSR activities include: 
employee-driven philanthropic activities, 
civic infrastructure projects, building 
and maintaining schools, supplying 
medical equipment, supporting 
orphans, providing clean water and 
sanitation, supporting future engineers, 
and providing an environment that 
encourages a healthy workforce.

At the forefront of our community efforts is our ongoing 
campaign to provide educational opportunities through 
our partnership with Springboard: Educating the Future. 
In 2004, we funded the National Council for Childhood 
and Motherhood’s project by building 201 girl-friendly one-
classroom schools for underprivileged girls in rural areas in 
Egypt. Since 2004, we have supported the schools with 
regular maintenance activities, school supplies, clean water 
supply and sanitation, computers, medical needs, planting, 
teachers’ trainings, awareness sessions and regular visits. 
More than 120 computer and laptops were delivered to 
the schools over the past four years and an average of 
70 schools have been maintained yearly since the initiative 
was launched. Around 7,000 students benefit from these 
schools yearly. Today, more than 10,000 girls have learned 
how to read and write from Springboard Schools and 
around 2,200 graduates are enrolled in middle schools and 
high schools across Egypt to continue their education. We 
are keen on following up on these graduates’ progress and 
enabling them to pursue their dreams.

Springboard: Educating the Future
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Because we appreciate the people who live, work and play in the 
communities where we operate, we constructed a total of nine co-
educational schools to benefit the Bedouins in Matrouh, in Egypt’s 
Western Desert. Around 350 students attend these schools.

We have developed approved routes for heavy trucking to reduce 
the potential for widespread disturbance and traffic congestion. 
To develop the role of youth in the oil industry in Egypt, we have 
supported the American Association of Petroleum Geologists 
(AAPG) members in different universities. Moreover, we have 
provided full scholarships for Egyptian students majoring in 
petroleum engineering at the American University in Cairo (AUC) 
since 2010. We also funded the Switch Competition, which is a 
community service student-led activity that focuses on developing 
underprivileged villages where teams of student submit business 
plans for community service projects. The winning project and 
runner-up projects are funded by us.

As a responsible employer, every year our Wellness Program 
organizes several awareness campaigns and health events to 
encourage employees to follow a healthy lifestyle. Biometric screening 
protocol and health risk assessments are also conducted. This year, 
our Wellness Program launched a blood donation campaign in 
cooperation with the health ministry where our employees donated 
blood to the needy hospitals.

Also 2017 witnessed our sixth annual fun run where 150 of our 
employees, spouses and families covered a cumulative distance of 
795 kilometers. After the fund raised from the successful fun run, we 
delivered 20 computers to Springboard girls’ schools.

Our CSR program focused on both the long-term development and 
near-term well-being of the communities we support. That is why, 
in addition to our educational initiatives, we also provide assistance 
to local hospitals. We donated medical equipment to Dabba and 
Alamein hospitals respectively that are nearby our operations areas 
in the Western Dessert, including an infant incubator, a dialysis 
machine, neonatal intensive care monitor, cardiac enzyme monitor, 
two neonatal incubators, and two syringe pumps.

In the villages surrounding our West of Nile operations area, we 
donated medical equipment to two government health clinics, which  
included an X-ray machine, defibrillator, two machines for measuring 
sugar level in blood, medical consumables, and pharmaceuticals.

We provided clean water to 80 houses and sanitation for 40 houses 
in Minya villages in addition to launching an awareness campaign for 
the families to spread the importance of water conservation.

Our company and our employees support many civic efforts through 
volunteer work and financial contributions. We have been supporting 
over 60 orphanages around Egypt since 2005 by supplying 
Egypt’s orphans with blankets, clothes, stationary and medical aid, 
especially for the handicapped, as well as paying the tuition fees 
for orphan students. In 2017, we organized a fun day in “KidZania” 
attended by 600 orphans, in addition to a “Back to School Event” 
for the orphans on our premises. This year, we funded a carpentry 
workshop for a group of older orphans to get trainings to be self-
dependents. We rehabilitated the workshop inside ‘Al Madina Al 
Monawara’ orphanage, donated the equipment and the materials 
as well as assigning one of our skilled carpenters to give the training 
sessions.

Matrouh Schools

Civic Efforts 

Wellness Program

Health and Medical Care

Clean Water Supply and Sanitation

Supporting Orphans
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DEA Supports “Ophthalmia Convoy”

In the Abou Redis area near the drilling of the East Ras Budran 
exploration well in the Gulf of Suez, DEA worked together successfully 
with the Misr El-Kheir Foundation to organize the medical convoy to help 
those who suffer from eye infections. 

As the Bedouin communities in Abou Redis are deprived of any medical 
services and border governorates, the Ophthalmia Convoy travelled 
straight to this area for three days and thus gave people the opportunity 
to have their eyes examined and treated, free of charge. 

The medical convoy was well prepared with a wide range of medical 
services in which skilful ophthalmic consultants examined 694 patients 
and gave them precise diagnoses. Surgical operations were carried out 
on 37 patients during the three days, using state-of-the-art equipment, 
and  another 30 surgical operations were performed in Cairo during 
August 2018 (corneal transplant, cross-eye correction and pterygium). 
In many cases, these surgical interventions are able to restore the 
eyesight in people who have gone completely blind.

As for spectacles, 347 sets with lenses of the appropriate strength were 

DEA sees itself as a good neighbor and would like to play an active part in society. Through its involvement in CSR projects, the 
company is able to support the local population in the regions where it operates. One of the latest examples is the “Ophthalmia 
Convoy” that DEA Egypt has been organizing and supporting. 

delivered to the beneficiaries two weeks after their appointments; the 
patients greatly enjoyed choosing the frames to match. 

A full-scale pharmacy served the patients with all the medicines they 
needed where they received their prescribed medication for a full month, 
and all the medicine they need for three months after any surgical 
intervention. 

By the end of the convoy, up to 67 ophthalmia operations were 
performed, ranging from cataract surgery to corneal transplants. 

The convoy has contributed towards enabling people with treatable 
visual impairments to lead normal lives. It has also raised awareness for 
the prevention of various infections that can induce eye diseases. 

We are glad that DEA, as an operator in this region of the Sinai Peninsula, 
can make a lasting contribution towards the social and economic 
development in this area and especially to the people lacking the very 
basics of medical care. 

DEA’s Social 
Investment Programs

Supporting Our Neighbors:
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DEA Celebrates the Orphan’s Day Together with SUCO at Ras Budran Field

DEA Egypt Donates “Ramadan Boxes” 

On April 11th, DEA celebrated the orphans’ day together with SUCO at 
its Ras Budran Field. The event took place under the slogan “You are 
the grown up”, in which each participant is responsible for a group of 
orphans for this single day. During this event, we dedicated ourselves 
and spent time with them, playing games, sharing food and having fun 
together. Approximately, 110 orphans from 4 to 16 years of age have 
received toys and books wrapped-up in paper and bags with the DEA 
logo.

We succeeded to put smiles on the orphans’ faces from the Abou Redis 
area where DEA has drilled its recent exploration well ERBO-1X. We will 
try as much as we can not to limit our attention to these children for just 
this one day; yet, it is a valuable step to show our care for young orphans 
in the areas where we operate. 

DEA Egypt’s staff and management have decided to donate to 
a large extent the value of the annual company Ramadan Iftar 
Party to people in need in the form of dry food boxes in which 
the items were selected meticulously to convey the products 
properly.

Together with the Misr El-Kheir Foundation, some 700 boxes of dry food 
were distributed by DEA staff to the needy families in two villages near 
and around the DEA concession areas in East Ras Budran. In this way, 
we believe that we promoted our values and the core value of the whole 
month of Ramadan, which is sharing with the destitute. 

DEA has a contained CSR where it focuses on three main pillars: Go 
Help, Go Teach and Go Green. These pillars are covering all social 
aspects.

DEA Egypt is committed to its CSR and will continue with selected 
measures to draw smiles on people’s faces.

Hundreds of children all over the Abou Redis city have become orphaned for many reasons: displacement, disease or poverty. To 
make sure that they are not forgotten, a special day once a year is dedicated just to them, it is the first Friday of each April. This special 
event has been put in place in order to draw attention to the plight of the orphans.  

Throughout the Muslim world, Ramadan is a period of generosity and forgiveness, reflection and re-prioritization; carrying out more 
charitable acts in order to feel the burden of the poor. The value of helping others in need and those less fortunate than ourselves is 
very high in Islam, especially in Ramadan, which is the month of mercy.
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& its Community 
Investment Programs

ExxonMobil Egypt

ExxonMobil Egypt has been privileged to 
share more than 115 years of partnership 
in Egypt’s growth.  During that time, we 
did not just expand our business, but 
very importantly, we grew together with 
the communities in which we operate. 
Today, ExxonMobil Egypt operates a broad 
chain of service stations that very reliably 
provide fuel products and services across 
Egypt; we blend and market lubricants 
and specialties recognized for their world-
class quality throughout the country; and 
in the last 20 years we have invested in an 
expanding chain of what have become the 
pacesetter convenience retailing stores in 
Egypt: Mobil’s On the Run and Way to Go. 

ExxonMobil Egypt is involved in education 
initiatives targeting ‘out-of-school’ rural 
adolescent girls, preparatory school 
students, vocational and university 
students. We have completed the circle of 
integrated education initiatives by focusing 
on developing the skills of teachers and 
administrators of public schools. Capacity-
building among the youth and female 
economic empowerment are areas of 
focus. ExxonMobil Egypt was one of the 
first companies that supported students to 
reach their goals.

Employees, engineers, and managers have 
actively and enthusiastically volunteered 
to generously contribute their know-how 
and time to provide workshops that give 
undergraduate students insight into the 
business market. Investing in communities 
is done not just through financial support, 
but more importantly through the transfer 
of knowledge, expertise and proficiency.  
It is through this vision that ExxonMobil 
Egypt continues to build strong, effective 
partnerships with civil society organizations, 
governments, and NGOs.

ExxonMobil Egypt believes that the returns from investing in women can 
change the world. We therefore place a high importance on women’s 
economic empowerment. Women’s Equality through Economic 
Empowerment (WEEE) is an initiative carried out in Fayoum with Save 
the Children, with a grant from ExxonMobil Foundation, aiming to reduce 
barriers to women’s economic participation and to improve their capacity 
to sustain income-generating activities. WEEE focuses on women, their 
families and their communities, and provides necessary financial and non-
financial services to support women’s sustained economic independence. 
WEEE is implemented in 10 villages in the rural communities of Ebsheway 
and Youssef El-Seddiq in Fayoum - one of the poorest and most 
underserved governorates in Egypt.  A key feature of this project is the 
partnership between the government, non-governmental bodies, and the 
private sector. 

As the project nears completion at the end of 2018, WEEE has 
transformed the lives of 1000 women, their families and their communities 
- an achievement that has been praised by key stakeholders such as 
the Ministry of Social Solidarity, the National Council for Women (NCW), 
and credible NGOs, all of whom have significant roles in furthering female 
empowerment. Focusing on women, who are the nucleus of the family 
and the key to developing the community, has proved to be the smart 
approach to development. 

Women’s Economic Empowerment

Some examples 
of WEEE 
beneficiaries 
engaged in home-
based income-
generating 
activities
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& its Community 
Investment Programs

Other initiatives focusing on women include the establishment 
of a vocational training center for women in the underprivileged 
area of Mex in Alexandria, in collaboration with Alashanek Ya 
Baladi Association for Sustainable Development. Since 2015, the 
vocational training center has trained women from the community 
on vocational crafts and income-generating activities. 

An earlier collaboration with Save the Children targeted ‘out-of-
school’ rural adolescent girls from Upper Egypt, and included their 
mothers as a driver for change within the family and the community. 

ExxonMobil is one of the first private sector corporations to address 
the challenges facing vocational education in Egypt. ExxonMobil 
partnered with Misr El-Kheir Foundation in 2012 to launch a three-
year initiative to establish a new science, technology, engineering 
and math (STEM) education program at the Petrochemical 
Department at the Advanced Technical Industries School of Suez 
with a grant from the ExxonMobil Foundation. The grant covered the 
capacity-building component for the STEM education system, such 
as curricula development, teachers and administrative staff training 
provided by the American University in Cairo (AUC), and funding 
for lab equipment. The ultimate objective is to help overcome the 
challenges and problems that this vital industry is facing. 

Starting in 2013/14, the STEM Petrochemical Department offers a 
five-year program where each year almost 70 students are selected 
out of hundreds of gifted high school students among whom female 
representative is about 15%.  The AUC has trained the selected 
14 teachers among 700 applicants. Throughout their schooling 
years in the STEM department, students participated in a number 
of national, regional and international competitions and received 
honorable rankings. They conceived and developed innovative 
solutions to challenges pertaining to renewable energy, access to 
clean water, fuel efficiency and even robotics. 

These achievements, along with the quality of teaching, the use 
of the STEM approach and the good reputation of the school in 
Suez, succeeded in changing the community’s behavior towards  
vocational education. They also changed preconceived ideas 
regarding vocational education in the Egyptian society, especially 
regarding girls’ participation in this predominantly male system.

Investing in Vocational
Education

Investing in Public School Teachers, the 
Other Side of the Educational System

The Professional Educator Diploma (PED) is a two-year program 
offered by the AUC to public school teachers and administrators. 
ExxonMobil Egypt has been the pioneer company that decided 
since 2010 to avail these grants in batches with the Graduate 
School of Education at the AUC. To date, 125 grants have been 
offered by ExxonMobil Egypt to participants carefully selected and 
approved by the Egyptian Ministry of Education and by the AUC 
from a variety of schools from all Egyptian governorates. In its fourth 
round, the PED has evolved from a single specialization track to a 
comprehensive program to help teachers acquire the skills needed 
for quality interactive teaching suitable for the 21st century, whether 
for early learners or adolescents. The 2016/17 batch of ExxonMobil 
Egypt beneficiaries has been selected from one educational district 
to consolidate the training to impact the seven public schools they 
represent. 

STEM student teams presenting winning projects

ExxonMobil Egypt conducts regular formal and informal
meetings with the grant beneficiaries

ExxonMobil Egypt has also began collaborating with Educate Me in 
the 2017/18 academic year, in a three-year development initiative 
entitled “School Transformation Journey” to be applied in two public 
schools in Beni Suef (a governorate situated at 150 km south of 
Cairo).  The aim is to qualify the entire administrative and teaching 
staff to assess the school needs, set objectives and implement 
an action plan for the school to become the model dream school. 
ExxonMobil Egypt regularly follows-up and attends the learning 
circles, and meets with the teachers and administrators to learn 
about their expectations and challenges. 

More recent vocational education initiatives include the collaboration 
with the Alexandria Business Association (ABA) to avail 50 
grants in the areas of welding and automotive mechanics for the 
youth selected by ABA’s Vocational Training and Employment 
Center (VTEC). This advanced vocational training delivered by 
highly-qualified and certified trainers is followed by employment 
opportunities that VTEC matches with the needs of companies and 
factories in Alexandria. Injaz Egypt is conducting similar training in 
Cairo for about 100 young people, with the pioneering collaboration 
of ExxonMobil Egypt and two more private sector companies, to 
deliver to the labor market highly-qualified and motivated technicians 
who succeed in completing San3ety training program. The 2017/18 
San3ety - meaning “my craftsmanship” - is in its third version, and 
has come a long way to address the expectations and challenges of 
vocational students in the mainstream vocational education system.
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Planting the Seeds for 
Education and Youth

Schlumberger:

Schlumberger is the world’s leading provider of technology for reservoir characterization, drilling, production, and 
processing to the oil and gas industry. The company works in more than 85 countries and employs approximately 
100,000 people who represent over 140 nationalities.

Schlumberger has a strong focus on integrity and corporate responsibility, which enables it to take pride in its work and 
empowers it to enhance the well-being of the communities in which we live and work.

One of Schlumberger’s main focuses 
is enhancing education via programs 
that focus on STEM subjects 
(Science, Technology, Engineering and 
Mathematics). These subjects underpin 
not only the business, but also economic 
growth in every country around the globe.

Among many community outreach 
initiatives, there is Schlumberger 
Excellence in Education Development 
(SEED), which offers learning 
opportunities for school children, in 
addition to the Schlumberger Faculty 
for the Future program, which funds 
women from developing countries to 
pursue advanced graduate study in 
STEM subjects at renowned universities 
abroad.

In 2018, under the patronage of the 
Egyptian Ministry of Petroleum and Mineral 
Resources Modernization Program 
- whose objective is to design and 
implement an integrated, transformative 
program for Egypt’s oil and gas sector 
to enhance its contribution as an engine 
of economic growth and to reinforce 
its role as a model for other sectors - 
Schlumberger has been working on a 
new memorandum of understanding 
(MoU) that aims to leverage the technical 
knowledge of freshly-graduated and the 
freshly-hired engineers and geoscientists. 
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Schlumberger strongly believes in the 
importance of practical training and 
exposure to on-the-job experience for 
engineers and geoscientists, so that 
they can get a realistic experience of the 
challenges that await them in the oil and 
gas industry. Therefore, Schlumberger felt 
the need to propose a three-month training 
program where young engineers and petro-
technical graduates can get an opportunity 
to undertake a hands-on training program 
to be ready for the oil and gas market. This 
falls in line with Egypt’s growth strategy, 
and the ongoing Modernization Program 
within the sector.

In 2016, Schlumberger Egypt signed 
a training protocol with the Ministry of 
Manpower that aims to enhance the 
overall performance and technical skills 
of technicians in Egypt. Nine hundred 
applicants will be screened to undergo a 
four-month hands-on training program in 
groups of 100 participants per round over 
three years.

The training program is designed to give 
fresh graduates of the workers universities, 
along with industrial diploma-holders, a 
unique learning experience where they 
attend a custom-designed soft skills training 
program and proceed to be trained in line 
with Schlumberger’s exceptional health, 
safety, and environment (HSE) standards 
and requirements. This will enable them to 
progress to the field where they would get 

practical on-the-job training for the tasks 
expected of them as oilfield technicians.

Another significant segment of the training 
program is Schlumberger’s focus on female 
professionals, of which a minimum 30% 
of the technician trainees are females, 
reaching 46% in some rounds.

For many years, Schlumberger has 
engaged with Egyptian universities to build 
bridges of cooperation in different areas. 
We have been in direct communication with 
different universities in Egypt where we have 
shown our interest in providing our tools 
and technologies, in addition to transferring 
our experience and knowledge to the new 
generation of students. We have worked on 
implementing our latest software platforms 
in Cairo University, Ain Shams University, 
Alexandria University, American University 
in Cairo, British University in Egypt, Tanta 
University, Canal Suez University, and 
Helwan University, along with field trips to 
our operational bases.

Schlumberger’s aim is to help raise a 
generation of engineers, geologists, 
geophysicists, petro-physicists and 
economists who can help build the future 
of oil and gas following the latest state-
of-the-art technologies Schlumberger has 
introduced to the global oil and gas industry.

Schlumberger is also committed to 
HSE. In order to ensure all our expertise 
and knowledge in the HSE field is well-

established within not only Schlumberger 
employees but their families as well, the 
Schlumberger HSE for Youth Program 
mobilizes employees and their spouses to 
share expertise within our communities. 
It informs and empowers young people 
to make responsible, safe, globally and 
personally-considered decisions regarding 
HSE issues.

The young participants play games and 
take part in activities to learn about personal 
safety. This event teaches them how to stay 
alert, think calmly, and act quickly to protect 
themselves whether they are at home, 
school, or in the community. 

Schlumberger is also planning its HSE 
forum at Schlumberger’s Egypt Center 
of Efficiency (ECE) base. The HSE Forum 
will be a fun, informative, and engaging 
event where customers and Schlumberger 
employees will interact and participate in 
a list of activities to learn more about our 
latest HSE technologies: new ways of HSE 
training, driving control technology, and 
health awareness, in addition to various 
HSE activities that teach participants 
about seat belts, pre-trip car inspections, 
occupant restraints, seating positions, and 
safety at home.
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Supports Egypt’s

On July 28-29, 2018, Kuwait Energy, 
in partnership with the Misr El-Kheir 
Foundation and the Nahdet Baladna 
& El Fardous Foundations, dispatched 
a medical convoy to Ras Gharib City 
at the Eastern Desert, where doctors 
examined and treated more than 1199 
local patients; total services reached 
up to 2360 medical cases. The convoy 
included several doctors specialized 
in several diseases and embraced 
medical checkups, basic laboratory 
tests, medicine provision, X-Rays 
and hearing tests. Kuwait Energy 
employees also volunteered their time 
to assist doctors, spread awareness 
about the convoy, and share 
information about disease prevention 
with local families. 

This convoy was the first in a new joint 
initiative between Kuwait Energy and 
the Misr El-Kheir Foundation to dispatch 
well-equipped medical convoys to rural 
areas across the country that lack 
access to quality medical services. 
The convoy provided treatment and 
shared information about health and 
safety practices. It is expected that a 
number of medical operations to the 
beneficiaries shall be processed during 
the coming period of time. Inspired by 
the success of the company’s regular 
campaigns and initiatives to provide 
support to hospitals and medical 
organizations in need, Kuwait Energy 
looks to the continued expansion of its 
convoy initiative and to making a real 
difference in the lives of Egypt’s most 
vulnerable citizens.

Play is the key to the physical, mental, 
intellectual and social well-being of children. It 
impacts hugely on almost every developmental 
aspect of children’s lives holistically and in 
multi-faceted ways. The American Academy 
of Pediatrics recommends that children spend 
at least 60 minutes each day in open-ended 
play; however, reports revealed the opposing 
scenario: that play has been ignored at many 
areas.

Regardless of the reasons behind this lack of 
play, Kuwait Energy has its own vision the 
and firm belief that kids must get their essential 
space and time to play during the school 
days. In addition, Kuwait Energy is positive 
that the decline of play will negatively affect the 
behavioral issues, passing tests, childhood 
obesity, and attention deficit hyperactivity 
disorder, as it also prevents social, cognitive, 
and creative development.

Based on this concept and with the aim to 
make Ras Gharib  safe, playful, and fun-filled 
for its kids, Kuwait Energy has launched 
the opening of the school yard playground 
installation of “El Tarbeya El Fekreya” special 
needs school at Ras Gharib in the Eastern 
Desert in collaboration with the Nahdet 
Baladna Foundation at Ras Gharib. Safety 

concerns were at the top of Kuwait Energy’s 
priorities; therefore, the school playground 
is fully equipped with safe equipment and 
harmless tools, in addition to an inclinable and 
secured fence with greenery space around it. 

The installation of this school playground 
is very crucial for our children as we as a 
society have immense responsibility towards 
the community service to eliminate the most 
common factor that the schools were set 
up just with the sole objective of imparting 
academic lessons. Together, we must invest 
in planning and designing their childhood 
experiences in the best possible way, and 
provide them the most happy and youthful 
childhood.

Medical Convoy, Ras Gharib, 
Eastern Desert - July 2018

Installation of School Playground at Ras Gharib, 
Eastern Desert

Medical Convoy to Ras 
Gharib, Eastern Desert.

Regular Workshops & Sessions for Youth Empowerment

Oil & Gas Industry Conferance “OGIC 2”, sponsored by Kuwait Energy in 
cooperation with American Association of Petroleum Geologists, Suez University  
Student Chapter “AAPG SU SC” - October 2017

School yard playground
installation of “El Tarbeya El Fekreya”

Kuwait Energy
Sustainable Development
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• Provide sustainable and meaningful benefits to local communities.
• Respect human rights as well as local traditions, cultures and legal frameworks.
• Strong culture of safety, environmental and social responsibility.
• Conduct our business in a well-managed and transparent manner.

• PetroDara & West Bakr (our JV companies) used the donation that TransGlobe 
made to buy new equipment for the intensive care unit at Ras Gharib General 
Hospital. On a periodic basis, TransGlobe donates different medical equipment to 
the Ras Gharib General Hospital. 

• TransGlobe has a new HSE Awareness Program. The new HSE Awareness system 
is based on a “no blame culture”.

• Staff are divided into teams to raise a competitive spirit and awards are distributed 
to individuals and teams. 

• On a quarterly basis, the winning team who achieved the most participation during 
the quarter receives a cash reward to donate to any charity of their choice.

• TransGlobe paid for charities chosen by the winners of the HSE Awareness 
program. Charities included children’s Cancer hospital, Resala Charity foundation 
and others.

• TransGlobe is always keen to be the main sponsor and participate in the oil and 
gas soccer tournaments twice per year with two teams representing our two JV 
companies.

• TransGlobe aims from this sponsoring and participation to contribute and donate 
the quarter of the sponsoring and participation fees to the different charities besides 
the meaning of competition and health care for our employees.

• At TransGlobe, we are committed to building our business and accomplishing our 
goals to the highest ethical standards and manners that respects people and the 
environment.

• As a growing company operating in a developing Egypt, we recognize that we have 
an opportunity to lead by example, which is why we are incorporating meaningful 
and innovative sustainability practices into our operations and activities.

• Our team worked diligently to develop meaningful relationships with the communities 
and landowners near our operations. 

• Our teams conducted many consultation sessions and successfully compensated 
land-users as part of the drilling program in our different. 

• Establishing strong, respectable and legal relationships with the communities near 
our operations is critically important to our continued success.

“At TransGlobe, we are working every day to ensure our business activities not 
only protect human health and the environment, but also create meaningful and 
sustainable benefits for the communities in which we operate.”

TransGlobe Commitment:

Donations:

• Following the same line of Egypt’s Vision 
2030 and the Ministry of Petroleum’s 
Modernization Program, so TransGlobe can 
contribute to the country’s ambitions and 
developments.

• Including the young generation into 
TransGlobe’s plans and actions, which also 
consists of increasing CSR awareness to the 
young professionals in the oil and gas sector.

• Focusing on social investment without 
forgetting charity initiatives.

• Pursuing quick wins.
• Possibly cooperating with third parties in the 

future and other oil and gas companies.
• Developing strategies to work on projects 

focusing on education, awareness 
campaigns, charity, environment, and health.

TransGlobe Future Plans
(Role and Targets):

Key Commitments

Donation of Medical Equipment to Ras Gharib General Hospital

Donations to Charities

Sponsoring and Participating in 
the Oil & Gas Soccer Cup

TransGlobe Approach

Stakeholder Engagement

Hand in Hand we Stand
TransGlobe Energy Corporation
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